
Lifeguards – Swim Instructors – Enterprise 
 
Hourly Salary:  $8.85 - $12.50 
 
Hours:   M – F:   8:00 AM – 9:00 PM 
   SAT – SUN:  8:00 AM – 7:00 PM 
 
Payroll Title:  Recreation Assistant II 
 
Department/Division: Parks & Community Services/Enterprise 
 
Employment Status: 1040 Part Time 
 
Closing Date:  Open until filled 
 
Job Summary: 
 
City of Bellevue is seeking lifeguards and swim instructors to operate programs at the Bellevue Aquatic 
Center.  Previous experience is desired. 
 
Primary Responsibilities: 
 

 Provide patron surveillance for swimmers. 
 Insure Aquatic Center policies are enforced. 
 Respond as needed to insure safety. 
 Provide swim tests as needed. 
 Provide positive customer service. 
 Promote Aquatic Center programs. 
 Teach group parent-tot swim lessons. 
 Teach group pre-school swim lessons. 
 Teach group youth swim lessons. 
 Teach private swim lessons. 
 Teach deep water exercise classes. 
 Check and record chlorine and PH levels. 
 Provide progress cards to students at the end of each swim lesson session. 
 Provide appropriate first aid as needed. 

 
  

Qualifications: 
 

 Must be 15 years of age or older. 
 Possess current Lifeguard training certificate. 
 Possess current CPR for the Professional Rescuer certificate. 
 Possess current AED certificate. 
 Work effectively in a fast paced environment. 
 Communicate clearly with patrons and fellow staff. 
 Ability to focus for long periods of time. 
 Follow written and oral instructions. 
 Positive, energetic, and enthusiastic. 
 Must pass a Washington State Patrol clearance. 

 
 
 
 
 
 



How To Apply 
 
Applications may be picked up at the Bellevue Aquatic Center, 601 143rd Ave NE, Bellevue, WA 98007.  
Or click here for an Application
 
Send completed applications with resume to: 
 Scott W. Armstrong, Assistant Aquatics Manager 
 601 143rd Ave NE 
 Bellevue, WA 98007 
 
For more information call Scott W. Armstrong at 425-452-2806 or e-mail sarmstrong@bellevuewa.gov
 
Definition of a 1040 
 
There is no specific end date for employees in this status. Therefore, working in this 
status can be on going for as long as required by business necessity. However, 
employees in this status cannot work more than 1,040 hours per calendar year, from 
January 1 to December 31. 

• On-Going Work of the City - Hired to work a maximum of 20 hours or fewer 
per week on an on-going basis, as long as 1,040 hours within a 12-month 
period of time are not exceeded.  

• On-Call – Hired to work on a substitute or on-call basis with no guaranteed 
minimum hours of work, as long as 1,040 hours within a 12-month period of 
time are not exceeded.  

• Combination Jobs - Can be hired to fill a combination of jobs as long as 20 
hours per week or 1,040 hours within a 12-month period of time are not 
exceeded.  

• Periods of Full Time - Can be assigned to work more than 20 hours per week 
up to full time on a temporary basis without transforming the assignment to a 
benefited position, as long 1,040 hours within a 12-month period of time are 
not exceeded.  

• If the employee exceeds working 1,040 hours within a 12-month period of 
time in any capacity described above, the employee must be off payroll until 
January 1 of the new year.  

• Must be hired through the Informal Selection Process.  
• At-will for the duration of the 1040 Part Time status. 

 

http://cobnetsps/Departments/Human%20Resources/EmployeeActions/Documents/FORM-Short_Application1.pdf
mailto:sarmstrong@bellevuewa.gov

